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GENERAL GOVERNMENT SERVICE CENTER 
The Maine State Employees Combined Charitable Appeal  
(MSECCA) was established to create a single, coordinated 
campaign to encourage financial support for various charitable 
causes and agencies.  All donations made through the MSECCA 
campaign are voluntary. 
This years’ MSECCA campaign kicked off on September 4, 2018.  
Thanks to the generosity of State employees and retirees, 
$561,410.08 has been raised so far!   
Just $2.00 per pay period or $52 annually will: 
 
• Purchases a warm coat for a child who can't afford one. 
• Provide 35 meals at the Bread of Life Kitchen. 
• Help 17 physically challenged young adults train for the Special 
Olympics. 
 
Contributions of any amount can be made through either payroll 
deduction or a lump sum contribution.   
 
For employees who wish to make an online contribution, they may 
do so through mid-December 2018.  Paper pledge forms are 
available on the website and can be submitted any time 
throughout the year.   
https://www.maine.gov/msecca/ 
YOUR HUMAN RESOURCES  
Breena Bissell, Human Resources Director  
Doreen Brown, Human Resources Manager  
Julie Cotnoir, Human Resources Manager  
Tammy Sturtevant, Human Resources Manager  
Melinda Hansen, Human Resources Generalist  
Sylvia Katz, Human Resources Assistant  
Lindsey Quirion, Human Resources Assistant  
Jean Martin, Human Resources Assistant  
624-7400 
The 100 day Hire-a-Vet Campaign is still in 
full swing, with just a few weeks to go 
before it wraps up on December 12, 
2018.   To date, the State of Maine has 
hired 13 veterans!  
Managers, please be mindful to consider 
our veterans and Gold Star members for 
positions for which they qualify.   
The transition from military to civilian life 
can be challenging at best, and the State 
of Maine is an employer dedicated to 
providing employment to these highly 
skilled, hard-working and deserving indi-
viduals. 
To all our Veterans...   
STATE OF MAINE GYM 
MEMBERSHIP REIMBURSEMENT 
State of Maine employees are eligible for Gym 
membership reimbursement (up to $40 per month).  This 
includes full-time, part-time, intermittent, seasonal, acting 
capacity and paid intern employees.  Contract employees 
are not eligible.   
In order to qualify for reimbursement, you must pay for 
your membership, visit the gym at least 8 times per month, 
complete the reimbursement form and submit with proof of 
attendance and proof of payment to your Human 
Resources office.  
Attendance to the Eastside Wellness Center and the 
Bangor Wellness Center does not count toward the 8 
visits. Both the Eastside and Bangor Wellness Centers are 
open Monday through Thursday, 6 AM to 6 PM, and 
Fridays from 6 AM to 2 PM, and are free to all State 
employees,  retirees, covered spouses and domestic 
partners. 
For more information about the Gym Reimbursement 
Program, a list of participating gyms, and to obtain a  
reimbursement form, please visit the Employee Health and 
Benefits website and click on Wellness tab.  
https://www.maine.gov/bhr/oeh/home 
 
Department of Administrative and Financial Services 
Bureau of Human Resources 
Office of Employee Health and Benefits 
2019 Health Credit Premium 
What is a 
health credit? 
 5% discount on your individual health insurance premium. 
 The health credit does NOT automatically roll from year to year. 
 Participation is required each plan year in order to earn credit. 
Who must 
complete? 
 Primary subscriber on the State health plan AND 
 Covered spouse or domestic partner  (children are not required 
to participate). 
How to earn 
the credit 
 Log on or register at www.WellStarME.org.  
 Complete the Wellness Questionnaire.  
 Watch the video about mindfulness AND take the short 
quiz. 
 NEW  Complete MY NUMBERS information or have had 
a dental or vision visit.   Lab results or exams must be 
from 5/1/18—5/1/2019 
When to 
complete From July 1,2018 through midnight May 1, 2019 
FOR MORE 
INFORMATION 
 WellStarME.org website questions:  e-mail 
        wellstar@mcdph.org or call (207)620-9202. 
 Health Credit Program questions:   https://
www.maine.gov/bhr/oeh/benefits/health-
premium-credit 
1) What can you never eat before breakfast? 
2) The one who made it didn’t want it, the one who bought it 
did  not need it, the one who used it never saw it.   What is 
it? 
3) When you say this word it disappears; what is it? 
4) I am first in earth, second in heaven, I appear two times in 
a week, you can only see me once in a year, although I am 
in the middle of the sea.  What am I? 
5) It is black when you buy it, red when you use it and gray 
when you throw it away.  What is it? 
6) Three men were in a boat that capsized.  Only two men got 
their hair wet.  Why? 
7) A hiker went 7 days without sleep.  Why wasn’t he tired? 
8) What can go up a chimney down, but can’t go up a 
chimney up? 
9) What is blue and smells like red paint? 
10) Some months have 30 days, some months have 31 days.  
How many months have 28 days? 
11) How is seven different from the rest of the numbers 
between one and ten?  
 
Answers will be provided in the next GGSC Newsletter. 
 
Answers to February’s Mind or Matter: 
1) Can all be caught, 2) Can all be tossed, 3) Can all be popped, 4) They 
all have caps. 5) Can all have waves., 6)  All have anchors, 7) All have 
tanks, 8) Can all be balanced, 9) They all lift, 10) They have checks. 
MIND OVER MATTER 
DO YOU HAVE PAYROLL OR BENEFITS QUESTIONS?  
Lindsey Quirion joined our team in July of this year.  Lindsey is responsible for 
onboarding, processing promotions, transfers, leaves of absences, retirements and 
terminations for employees in Maine Revenue Services and the Office of Information 
Technology.   
Sylvia Katz performs the same functions for all the other DAFS agencies, the General 
Government Service Center, the Governor’s Office, State Claims, the Ethics Commission, the 
Department of Economic and Community Development, Department of Education, Cultural 
Services, Workers’ Compensation Board, Commission for indigent Legal Services, Dirigo Health, 
and  Efficiency Maine.  
Jean Martin  serves as the back-up to the Commissioner’s Assistant, Jennifer Merrow, and 
also assists the HR team by processing performance reviews, eye exam and gym membership 
reimbursements.  
